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HB 1144

HB 1144 would update existing South Dakota law to add additional categories to §20-13, the Human Relations Act, which prohibits unequal treatment in employment, public accommodations, and housing.  The bill would add age, sexual orientation, gender identity, and military or veteran status to the existing categories of race, color, creed, religion, sex, ancestry, disability, or national origin.  
There are 3 major reasons to support this bill:

1.) South Dakotans support it.  A scientific poll of 400 South Dakota voters conducted by Sioux Falls-based Robinson Muenster Associates, and found that 83% of South Dakotans want people to be treated equally on the job, regardless of their sexual orientation or gender identity.  83.5% of South Dakotans also want people to be treated the same when it comes to housing opportunities and public accommodations.  They understand this is a common-sense issue.
2.) HB 1144 is good for South Dakota. South Dakota competes economically with our neighbor states of Colorado, Iowa, and Minnesota, each of which has broader non-discrimination laws than South Dakota, including sexual orientation and gender identity.  A state’s non-discrimination law is one measure of how inclusive a state is, and inclusiveness is one factor that attracts and retains workers.  As South Dakota continues to lose workers – especially young people – to our neighbor states, we become less attractive to businesses who need to hire.  
Updating state law can help keep young people here who would otherwise feel compelled to leave South Dakota, and can help attract new people and businesses to our state.  

3.) Businesses (large and small) and local governments have been leading the way. 44 of the 50 largest South Dakota employers include sexual orientation and/or gender identity in their non-discrimination policies, including the South Dakota Board of Regents.  At least 5 school districts and 2 counties do the same.  They wouldn’t have done so unless it helped their bottom line, and they recognize that inclusive policies attract and retain the best and brightest talent.  
4.) Religious exemptions that exist in the current law don’t change:  Religious exemptions were built into the existing law when it was passed in 1972, and this bill wouldn’t change them.
Many of us feel government should be run like a business.  Businesses have benefited from adopted inclusive policies, and it’s time for the state to do the same.
For more information, visit www.eqsd.org
